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INDEPENDENT AUDITOR’S REPORT 

 
TO THE READERS OF FAITH CITY SCHOOL FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2024 
 
 
The Auditor-General is the auditor of Faith City School (the School). The Auditor-General has 
appointed me, Talia Anderson-Town the staff and resources of Silks Audit Chartered Accountants 
Limited, to carry out the audit of the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 18, that comprise the statement 
of financial position as at 31 December 2024, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that 
date, and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 
 present fairly, in all material respects: 

  
o its financial position as at 31 December 2024; and 
 
o its financial performance and cash flows for the year then ended; and 

 
 comply with generally accepted accounting practice in New Zealand in accordance with Tier 2 

PBE Accounting Standards (PBE IPSAS) Reduced Disclosure Regime. 
 

 
Our audit was completed on 3 June 2025. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 
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Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, unless 
there is an intention to close or merge the School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these 
financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 
 We identify and assess the risks of material misstatement of the financial statements, whether 

due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The 
risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

 
 We obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the School’s internal control. 

 
 We evaluate the appropriateness of accounting policies used and the reasonableness of 

accounting estimates and related disclosures made by the Board. 
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 We conclude on the appropriateness of the use of the going concern basis of accounting by 

the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are 
required to draw attention in our auditor’s report to the related disclosures in the financial 
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are 
based on the audit evidence obtained up to the date of our auditor’s report. However, future 
events or conditions may cause the School to cease to continue as a going concern. 

 
 We evaluate the overall presentation, structure and content of the financial statements, 

including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 
 We assess the risk of material misstatement arising from the school payroll system, which 

may still contain errors. As a result, we carried out procedures to minimise the risk of material 
errors arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements. 

 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the information 
included on pages 1, 23 to 61 ,but does not include the financial statements, and our auditor’s report 
thereon. 
 
Our opinion on the financial statements does not cover the other information and we do not express 
any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1 International Code of Ethics for Assurance Practitioners (including International 
Independence Standards) (New Zealand) (PES 1)issued by the New Zealand Auditing and Assurance 
Standards Board. 
 
Other than the audit, we have no relationship with, or interests in, the School. 
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Talia Anderson-Town 
Silks Audit Chartered Accountants Limited 
On behalf of the Auditor-General 
Whanganui, New Zealand 
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Analysis of Variance Reporting- Writing

Analysis 
reporting

School Name:  Faith City School School Number:  00422 

Strategic Aim: 
All students are able to access the New Zealand Curriculum as evidenced by achievement 

Annual Aim:  
WRITING 2024 

To increase the number of students achieving at or above the expected level in writing 

Target:  75-80% of Year 8 Leavers are at or above Phase 3 (expected achievement level)
70-75% of Year 1 - 7 students at or above the expected Phase (expected achievement level)
Maori, Pasifika, and neuro-diverse learners to make progress in writing (10-15% improvement) 
Boys to make 10-15% improvement in writing. 

Baseline Data: Background Data 

Writing - At the end of 2023: 

2023: 

67% of students in Years 1 - 7 were at or above the expected Curriculum level in writing. 

82% of Year 8 students were at or above the expected Curriculum level in writing. 

61% of boys were at or above the expected Curriculum level in writing. 

33% of our Pasifika students were at or above the expected curriculum level in writing. 

72% of our Māori students were at or above the expected curriculum level in writing. 

18 April 2025
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Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

Data from 2023 end-of-year results, 
was collected on writing. 

Results were analysed and discussed 
as a staff and BOT 

Each classroom teacher identified the 
children who were in their overall 
target group at the beginning of the 
year with a focus on Pasifika and 
Māori students. 

Target groups and progress were 
discussed at team meetings 
throughout the year. 

Some teachers received classroom 
support during the year as requested 
or required in the form of Teacher 
Aide help with small groups. 

School-wide moderation took place 
two times during the year. 

Observations took place in 
classrooms. 

Staff were given time to consolidate 
their teaching practice in writing in line 
with previous PD. 

Read and write programme was used 
by some students in some classes. 

2024 Outcomes: 

Target: 75-80% of Year 8 students 
will be achieving at or above the 
expected curriculum level in 
writing. 

Result: 84% of all students in Year 8 
achieved at or above the expected 
level in writing. 

(target exceeded) 

Target: 70-75% of Year 1-7 students 
will be achieving at or above the 
expected curriculum level in writing 

Result: 67% of all students in Year 1-7 
achieved at or above the expected 
curriculum level in writing. 

(target not met) 

Target:  Improve Māori student 
results by 10-15% at or above the 
expected curriculum level for 
Writing. 

Result: 58% of Māori students 
achieved at or above the expected 
level in writing. 

(target not met) 

Target:  Improve Pasifika student 
results by 10-15% at or above the 
expected curriculum level for 

Some teachers find it difficult to 
extend or accelerate students. They 
find it difficult due to time restraints 
and resources.  

Some students have gaps in their oral 
language. 

We have an increase in the number of 
ELL students requiring additional 
support in literacy. 

With the move towards whole-class 
teaching, some teachers require extra 
support to scaffold target students and 
those who need extending.  

Absenteeism for various students 
affected results. 

BSLA training for junior staff was 
intensive and time-consuming. 

Changes around the new Curriculum. 

No guidelines for year 7 and 8 
students within the new curriculum.  

School-wide production was time-
consuming which may have impacted 
senior students. 

Increased CRT time allocations came 
into effect through 2024 which meant 

Data has been collected and 
analysed by Management and 
staff to set future direction in 
Writing. 

This will be discussed with our 
BOT. Future goals will be set and 
will include a Pasifika, Māori, and 
boys’ focus with a view to 
providing support and resources 
for teachers and support staff. 

Curriculum Leads to work 
alongside staff to identify areas of 
concern and provide assistance in 
quality writing programme 
delivery. 

Maree Lewis to support classroom 
programmes by providing Tier 2 
support to those students 
identified as requiring additional 
small group support. 

Teachers will identify their target 
groups for 2025 including 
Pasifika, Māori, and boys who are 
below the expected curriculum 
level. 

Classroom observations and/or 
modelling of lessons will happen 
and feedback/feed forward 
provided. 

24



Ministry of Education | Tātaritanga raraunga 

Some junior classes cross grouped for 
writing. 

The use of devices in middle and 
senior school helps to support 
learning. 

A Māori and a Pasifika hui was held in 
2023 where data was shared and 
goals were set with whanau. 

Staff continued to look at the new 
curriculum refresh, however,, this was 
halted and a new refresh was 
introduced in Term 3 2024. 

Teachers of students in Year 0 - 3 
trained in the BSLA approach to 
Structured Literacy. 

As part of the BSLA approach to 
Literacy, teachers of students in 
Rooms 1 - 3 planned for daily oral 
language development in the form of 
explicit teaching relating to picture 
books. This new learning was 
transferred to class writing 
programmes. 

Maree Lewis trained as a BSLA 
facilitator and supported teachers with 
new learning by modeling lessons, 
assisting with assessments, small 
group and whole class observations. 

Teachers in the middle/senior school 
revisited best practice in the teaching 
of writing under the mentorship of DP 
Sue Little. 

Some staff attended a workshop run 
by Liz Kane. 

Writing. 

Result: 29% of Pasifika students 
achieved at or above the expected 
level in writing. 

(target not met) 

Target:  Improve neuro-diverse 
student results by 10-15% at or 
above the expected curriculum 
level for Writing. 

Refer to individual teacher data 
analysis for target group results. 

Target: Improve boys' results by 
10-15% at or above the expected
curriculum level for Writing.

Results: 56% of boys achieved at or 
above the expected curriculum level in 
writing. 

(target not met) 

that classroom teachers were out of 
their rooms more often. New school-wide learning 

progression will be developed and 
used to assess progress of all 
students in line with the new 
Phases. 

Staff will work on improving 
relationships with Pasifika and 
Māori families and their students 
to have a better understanding of 
individuals' needs, likes, interests 
etc., which will hopefully lead to 
increased engagement and 
improved outcomes. For example, 
whanau hui.  

Staff to explore ways to better 
engage boys in writing. 

Within-school leads for local kāhui 
ako and our Christian kāhui ako 
will look for ways to connect staff 
with examples of good practice in 
the teaching of writing across all 
year levels. 

Teachers to teach 1 hour of 
writing per day as per govt 
expectations. 

Ensure that all new staff are 
updated on all curriculum delivery 
expectations with regards to the 
teaching of writing. 

Curriculum Leads to provide 
support for teachers to develop 
understanding and practices that 
support differentiation. 
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Planning for next year: 

-Teachers will plan according to the new curriculum.

-Staff will teach in a culturally responsive manner to improve engagement for all students.

-Explore PLD in regards to Universal Design for Learning (UDL)

-Staff to train in the BSLA approach.

-Research digital platforms to support writing development.

26
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Analysis of Variance Reporting  

Analysis 
reporting

 

School Name:  Faith City School School Number:  00422 
 
Strategic Aim: 

 

 

 
All students can access the New Zealand Curriculum as evidenced by achievement                                                                      

Annual Aim:  

 

 
Maths 2024 
 
To increase the number of students achieving at or above the expected Curriculum level in Maths 

Target:  

 

 

Maths  

80-85% of Year 8 leavers are At or Above phase 3 —  

80% end of year 3 and 6 are At or Above Phase 1 and 2 respectively in Maths 

Maori, Pasifika and neuro-diverse learners make progress in Maths—10-15% improvement 

 
  

 
Baseline Data:  

 

 

 

Background Data (2023) 
 
82% of our students were at or above the expected Curriculum level in Maths at the end of 2023 
80% of our Māori Students were at or above the expected Curriculum level in Maths at the end of 2023 
60% of our Pasifika students were at or above the expected curriculum level in Maths at the end of 2023 
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Actions 
What did we do? 

Outcomes  
What happened? 

Reasons for the variance  
Why did it happen? 

Evaluation  
Where to next? 

 
Data from 2023 end-of-year 
results were discussed with staff 
and the Board of Trustees.  
 
Lead teacher worked in some 
classrooms alongside teachers. 
 
All teachers completed data 
analysis to have a clear 
understanding of the needs of their 
class. These were discussed with 
the Principal as part of their PGC. 
 
 
PLD with our Provider has taken 
place  and encouraged Teachers 
to have excellent pedagogical 
content knowledge i.e 
understanding mathematical 
learning progressions.  
 
Teachers have  targeted use of 
data to inform teaching. 
 
Each classroom teacher identified 
the children who were in their 
overall target group at the 
beginning of the year with a focus 
on Maori and Pasifika students.  

Target students progress was 
discussed at  team meetings, staff 

Target:  80-85% of Year 8 leavers  
At or Above phase 3 by the end of 
2024 

Result:  

89% (17 students) year 8 leavers 
are at or above the expected 
Curriculum level 4 in  Maths (end 
of Phase 3) 

11%  (2 students) were working 
towards the expected curriculum 
level.  (mid Phase 3) 
 
Target:  

80% year 3 students will be at end 
of phase 1 in Mathematics. 

Result: 

94%  ( 17students) Year 3 
Students are at or above the 
expected Curriculum level (end of 
Phase 1) in Mathematics. 

6%  (1 student) was working 
towards the expected curriculum 
level (mid phase 1) 

 

A continued school-wide focus on 
Mathematics. 

Staff commitment to school-wide 
and collaborative professional 
learning. 

Teachers understand that 
Professional development and 
collaboration to ensure culturally 
responsive practices, and contexts 
for learning within our school are 
required to further develop 
effective practice. 

During mathematics Teachers 
focused on problem solving, 
moving focus of control to students 
but supporting their learning 
through questioning. Thinking 
groups gave students the 
opportunity to reflect, revise and 
learn from their peers. Potential 
literacy skills causing gap in 
understanding. 

Some teachers began whole class 
teaching with differentiation seen 
in the class follow-up work. 

Some teachers strengthened their 
own practice in mathematical 
problem solving and scaffolding 

With new staff joining our team 
this year it will be important to 
share best practice and PLD to 
keep teaching and learning 
consistent. 

Structured Maths PLD will take 
place twice this year. 

Data collected will be discussed 
and analysed to set future 
direction in Mathematics. 
 
Oxford Maths texts will be 
purchased and used as a support 
to the teaching of Maths. 
 
Whole class teaching will take 
place along with differentiation 
within the class to support and 
extend students. 

 
Teachers will identify their target 
groups for 2025 including Maori, 
and  Pasifika students and those  
who are below the expected 
Phase. 

 
Maths Lead will support staff 
in order to meet the needs of the 
students especially our Maori and 
Pasifika students and those 
requiring extra support. Maths 
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meetings and with the Lead 
Teacher throughout the year. 

Individual learning goals were set 
with the students in target groups. 

PGC’s were set up with individual 
teachers around Maori,  Pasifika 
students, and the teaching of 
Mathematics.  These were 
discussed with the Principal. 

Classroom observations from the 
Lead Teacher occurred throughout 
the year.  Feedback and next 
steps were identified. 

Discussion on those students 
requiring extra assistance or 
extending were discussed with the 
Lead teacher and suggestions for 
differentiation in the classroom 
were identified. 

Management reported to the 
Board mid-year and at the end of 
the year around the gains made. 

Results were shared at the end of 
the year with Pacifica and Māori 
parents.  

The Wilkie Way screen test was 
used as a knowledge based test at 
the beginning of term 1 and then in 
term 4 to measure progress.  This 
progress was discussed with team 
leaders. PMAT testing took place 

Target:  

80% year 6 students will be at end 
of phase 2 in Mathematics. 

Result: 

62% (10 students) are at or above 
the expected curriculum level (end 
of phase 2) in Mathematics 
25% (4 students) are working 
towards the expected curriculum 
level (mid phase 2) 
13% (2 Students) are below the 
expected curriculum level (early to 
mid phase 2) 

Target: 
Our Maori students will show a 10-
15% increase in Maths 

Result: 
67% (20 Students) are at or above 
the expextected level (phase) in 
maths.  
23% (7 students) working towards 
the expected level (end of phase ) 
10% (3 students) are below the 
expected level Early to mid phase  

students from where they are at, to 
where they need to go. 

Teachers used  authentic or real 
world problems, making maths a 
living curriculum. 

Teachers reflected on the data 
and formed the next steps for 
akonga and their own learning. 

Regular classroom observations 
and feedback and setting of new 
goals. 

The expectations for the deliberate 
actions of teaching mathematics 
were consistent across the school 
including making maths relevant 
meaningful and fun. 

There is a low cohort of students 
in Year 6. 

New teachers and CRT teachers 
not upskilled by previous PLD.  

Changes to curriculum phase 
causing some confusion + 
structured maths etc  - affected 
clarity of direction of learning 
programmes and delivery 

lead, curriculum team to help with 
extending students as required. 

Develop our skills at teaching 
maths across the curriculum (e.g. 
with our Science focus) 

The new Maths Curriculum used 
for planning and reporting.  

 Refresh the school’s maths 
programme to reflect the 
understand, know and do 
approach - this will mean revisiting  
the overview, to have the strands 
and numeracy lessons integrated 
and delivered and regular rich 
problem solving included in the 
teaching of Maths. 

The BOT have allocated 
funding for the purchase of 
required maths resources. 

Senior leadership team will revise 
the reporting to parents in 2025 in 
line with the New Mathematical 
Curriculum. 

School will look into SPRING into 
Maths for groups of students in 
2025. 
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in term 2 and term 4. PAT Maths 
end of term 4 

Results of testing were analysed 
and discussed at mid-year Parent 
interviews and extra support set 
up as necessary. 

We discussed the Refreshed 
Maths curriculum at staff meetings 
throughout the year and began to 
unpack this document. 

Teachers began to plan using the 
new curriculum. 

Used Mathletics (Yr 7 & 8)  and 
study Ladder Junior and middle 
school, as  tools to motivate 
learners and consolidate learning 
between home and school. 

Budget allocation to purchase 
resources to support classroom 
programmes. 

Target: 
Our Pasifika students will show a 
10-15% increase in Maths

Result: 
57% Pasifika (4 Students) are at 
or above the expected curriculum 
level (phase) in Maths 

29% (2 students) are working 
towards the expected level/phase 
in Mathematics 

14% (1 Student) is below the 
expected curriculum level/ phase 
in Mathematics. 
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Planning for next year: 

- All staff attend the 2 PLD days around Structured Maths
-Whole class teaching with differentiation followup.
-Identify specific strengths and weaknesses and use the data for targeted intervention and differentiation in classes.
-SPRING into Maths for small groups of students.
- Focus on cultural responsiveness by analysing and adjusting practices to communicate and teach in ways that value cultural identity while raising
achievement in mathematics.
-The lead teacher will continue to work with staff and undertake classroom observations during the year. Discussion after the observation will give
feedback and set next steps.
-Target groups will be formed with a focus on Māori and Pasifika students and those who are below the expected phase in Maths.
-PLD on the new Maths Curriculum and development of this for our school.
-Discussion around the use of the Oxford texts and other resources added to our Kete’s
-Refresh the school’s maths programme to reflect the new Maths Curriculum.
-Share best practices and PLD to keep teaching and learning consistent.
-Use strand maths and maths across the curriculum (eg with the Science topic) to continue to extend students in maths.
-Develop a new reporting system around phases.
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Assessment Data Analysis Faith City School – 2021-2024

Contents: 

PAT Maths 

Whole School 

Māori & Pasifika 

Gender 

Year 8 Leavers 

OTJ Maths 

Whole School 

Māori & Pasifika 

Gender 

Year 8 Leavers 

PAT Reading Comprehension 

Whole School 

Māori & Pasifika 

Gender 

Year 8 Leavers 

OTJ Reading 

Whole School 

Māori & Pasifika 

Gender 

Year 8 Leavers 

OTJ Writing 

Whole School 

Māori & Pasifika 

Gender 

Year 8 Leavers 

Accelerated Data – Reading, Writing, and Maths 

Summary of Changes 2023-24: 

Maths and Reading showed small but consistent 

improvements.  

Māori & Pasifika students made some gains but 

continue to lag behind overall performance. 

Writing remains the lowest-performing subject, with 

minimal improvement. 

Year 8 Leavers performed better overall.  

Gender differences remained small, with girls excelling 

in writing and boys in maths. 

PAT Maths and Reading show the school still achieving 

well in comparison to the Bell curve – with healthy 

numbers achieving at Stanine 5 or above. 

Low numbers of Pasifika students tend to skew data 

and make comparison harder. 

Teachers are required to continue to apply math tools 

as outlined via Wilkyway.  

Our Year 8 leavers are still leaving in a good position 

with no students below the expected levels in all of the 

three curriculum areas. 

The school needs to continue to target its struggling 

learners on the one hand and on the other not forget 

to accelerate those Mid-band - Above the curriculum 

levels 
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PAT Maths 2021-2024 

Overall, there has been pleasing and steady progress in maths across the school across the last 4 years. Excellent 

numbers continue to achieve at stanine 6 and above with 19 students achieving at stanine 9 in 2024 as opposed to 11 in 

2023 and 29 students at stanine 6 in 2024 compared to 15 in 2023. 

Māori 

Māori students result continue to be on par with all students. More students reaching stanine 6 and less in stanine 5 in 

2024 reads positively 

Pasifika

Low number of Pasifika students make it difficult to make comparisons in 2024. 75% are above stanine5 in 2024. 
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Gender

The boys have done very well in 2024 in Maths and continue to do slightly better than the girls. This result bucks national 

trends where girls tend to score higher than the boys. Girls data is still really positive though. 

Year 8 Leavers – PAT Maths 2021-2024 

Year 8 leavers continue to finish their time at school well with only one student below stanine 5. This is a continuing trend 

which reinforces our students leave in a positive regarding their maths. 
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Māori & Pasifika y8 

Gender y8 
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Summary: Overall, there has been steady progress in maths across the school. Gender comparison 

indicates a relatively balanced performance, with boys slightly outperforming girls in some areas. 

2023-24 show slight improvement in overall scores, with more students meeting expected levels. 

More Māori students reaching expected levels in 2024. The percentage of Māori students 

performing below expectations decreased slightly, 

Minimal improvement  of Pasifika students compared to Māori students and the whole school 

average. 

_____________________________________________________________________________________________ 

OTJ Maths – Overall Teacher Judgements 2021-2024 

OTJ find a 6 % decrease in students Above. With an increase in the percentage of students working towards or below in 

2024. Slight decrease in the portion of students above the curriculum level and a 5% increase of students working 

towards or below. Still better than 2022 and 2021 levels. 
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Māori & Pasifika 

OTJ for Māori students also saw a percentage increase in the number of Māori student s working towards or below. 

Decrease of 13% in those achieving at or above. 

A high proportion of Pasifika students remained below expected levels. Although low Pasifika student numbers do skew 

the percentage. 

Gender 
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Boys and girls data show there is still negligible differences between Boys and girls. OTJs agree 

with PATs with the boys slightly outperforming the girls 

Year 8 Leavers 

The 2023 and 2024 OTJs are almost identical. Still not accelerating students from At to above. Put this down to the 

teacher doing a sterling job with several target student in her class and bringing them up high enough to reach their 

expected curriculum levels. Likewise for Māori students. One Pasifika student in the level was working At for 2024. 

Gender differences were also negligible 

Māori & Pasifika y8 
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Gender y8 

Maths OTJ identical for boys and girls. This is a positive sign for our boys who are achieving at the same levels of 

the girls where as nationally we know this is not the case with boys are tending to lag behind. 

___________________________________________________________________________________________________ 
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PAT Reading Comprehension 2021-2024 

Students are still achieving well in Reading Comprehension. Only 15 students at stanine 4 or below  -  with 5 students 

below stanine 4. A slight improvement on 2023 where 8 students were below stanine 4 

Māori & Pasifika 

Māori students tracking similarly to Other students, a positive outcomes for our Māori students too. Stats for pasifka 

students show all student above stanine 4 
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Gender 

Boys data shows almost identical shape to 2023. Lower number of girls in the lower stanines than the boys 

Year 8 Leavers 

Again, positive results for our senior students. None, including Maōri and Pasifika students were below stanine 

5 and also a slight improvement on 2023. Gender results also read well. Girls in year 8 stronger than the boys. 
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Māori & Pasifika y8 

Gender y8 
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__________________________________________________________________________________________ 

Reading OTJs – Overall teacher Judgments 2021 -2024 

Reading – Overall Teacher Judgements 

Slight decline in percentages all round in 2024, Working towards At and Above moved negatively. A big increase of 8 

students falling in below. Other wise the percentage changes are reasonably negligible and still better in the lower 

quadrant than 2022-21 
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Māori & Pasifika 

Māori doing similarly to 2023 – which is positive 

No Pasifika student made the Above curriculum level.  An improvement in that no Pasifika students were below their 

curriculum level 

Gender 
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Girls continue to do better than the boys across each level in 2024. Boys are similar levels to 2022-21 

Year 8 Leavers - Reading 

Only one student in Working Towards for their curriculum level. One less students in above in 2024. Room to move 

students form At to Above but again a pleasing result in 2024.  

Māori student improved in 2024 and our one Pasifika student achieving at expected curriculum levels. 

Māori & Pasifika y8 
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Gender y8 
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Girl leavers results improved in 2024. With Boys results similar to 2023 in student numbers rather than percentages. 

___________________________________________________________________________________________________ 

Writing - Overall Teacher Judgement 2021-2024 

5% more students at Below in 2024. Similar percentages to those At or Above – with slightly less students working at 

Above the curriculum level 

Māori & Pasifika 
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Māori students’ results have declined somewhat in 2024, five more students reaching below in 2024. Similarly with 

Pasifika peoples between 2023- 24 

Gender 

Again, girls are outperforming boys. Girls have slightly higher percentages of students achieving at or above but 3% lower 

of those Above the curriculum, levels. Has been an increase in boys reaching Below the curriculum of 16% 
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Year 8 Writing Overall Teacher Judgement 

Most students are leaving At their curriculum level which is positive in terms of the wider picture of student writing 

across NZ. Two years in a row where we have no students Above their expected levels for their year level. 

Māori & Pasifika yr 8 

Māori data 2024 is the same as in 2023. Our one Pasifika student in year 8 reached the required curriculum level 
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Gender yr 8 

Boys and girls did similarly in 2024. Neither had students reaching above the curriculum levels. 

___________________________________________________________________________________________________ 

50



Accelerated Achievement Data 2023 & 2024 

Accelerated Reading 2023 & 2024 

A student has Accelerated progress if they have moved up 2-4 curriculum sub-levels. 
A student has Expected progress if they have moved up 1 curriculum sub-level. 
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Accelerated Writing 2023 & 2024 

Accelerated Maths 2023 & 2024 

A student has Accelerated progress if they have moved up 2-4 curriculum sub-levels. 
A student has Expected progress if they have moved up 1 curriculum sub-level. 
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• Out of the curriculum areas maths showed the greatest accelerated progress. However Maths

show an increase in the number of students not making accelerated progress.

• 53 students not making expected progress. Likewise the percentages of student snot achieving

Expected acceleration has grown in each of the other two curriculum areas.

• A low number regressed which was another change on 2023 where no students regressed

Overal Summary of Trends 

Mathematics (PAT & OTJ) 

• Overall Trends:

o There has been steady progress in mathematics across the school.

o More students achieved stanine 6 and above in 2024 compared to 2023.

o A notable increase in students at stanine 9 (19 students in 2024 vs. 11 in 2023).

o However, OTJ data shows a 6% decrease in students achieving "Above" the

curriculum level, with a 5% increase in those "Working Towards" or "Below."

• Māori & Pasifika:

o Māori students: More are reaching stanine 6, and fewer are at stanine 5 in 2024.

o Pasifika students: Data is harder to compare due to low numbers, but performance

remains below the school average.

• Gender Differences:

o Boys continue to slightly outperform girls, which goes against national trends.

o Year 8 leavers performed well, with only one student below stanine 5.

Reading Comprehension (PAT & OTJ) 

• Overall Trends:

o Most students continue to achieve well in reading.

o The number of students below stanine 4 increased slightly (from 8 in 2023 to 15 in

2024).

o OTJ data shows a slight decline across all categories, with 8 more students falling

into "Below" the curriculum level.

• Māori & Pasifika:

o Māori students are performing similarly to 2023, which is positive.
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o No Pasifika students reached "Above" the curriculum level, but none were below

expectations.

• Gender Differences:

o Girls continue to outperform boys at all levels.

o Year 8 leavers performed well, with only one student "Working Towards" their

curriculum level.

o Māori Year 8 students improved in 2024.

Writing (OTJ) 

• Overall Trends:

o Writing remains the lowest-performing subject.

o A 5% increase in students at "Below" in 2024.

o Similar percentages at or above the curriculum level, but fewer students working

"Above."

o 

• Māori & Pasifika:

o Māori student results declined, with five more students in the "Below" category.

o Pasifika student numbers were similar between 2023 and 2024.

• Gender Differences:

o Girls continue to outperform boys, though the percentage of girls "Above" the

curriculum level dropped by 3%.

o Boys reaching "Below" the curriculum level increased by 16%.

o No Year 8 students reached "Above" their expected levels for the second year in a

row.

Accelerated Achievement Data (2023 & 2024) 

• Maths showed the highest accelerated progress but also an increase in students not making

expected progress.

• 53 students did not make expected progress.

• More students did not achieve expected acceleration in all three curriculum areas.

• A small number of students regressed in 2024, whereas in 2023, no students regressed.

Overall Takeaways & Recommendations 

• Maths and Reading showed small but consistent improvements, with Māori students

making steady gains.

• Writing remains the weakest subject, with both boys and Māori students needing additional

support.

• Year 8 leavers continue to finish strong, with no students below the expected level in core

subjects.

• Gender trends are stable, with boys excelling in maths and girls in writing.

• Teachers should continue targeted support for struggling learners while also accelerating

mid-band students to higher levels. 54
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Faith City
Next review: Term 2 2027

Equal Employment Opportunities
At Faith City, we promote equal employment opportunities (EEO) for all staff as part of our commitment to

being a good employer. Faith City supports the fair and proper treatment of staff members in all

aspects of their employment, and we comply with employment legislation and regulations, and all relevant

employment agreements. We aim to provide a safe and inclusive environment, and to identify and

eliminate causes of inequality in employment at our school.

At Faith City, we implement equal employment opportunities in all relevant school policies, procedures,

and practices. The board is required to operate an EEO programme, which means "a programme that is

aimed at the identification and elimination of all aspects of policies, procedures, and other institutional

barriers that cause or perpetuate, or tend to cause or perpetuate, inequality with respect to the

employment of any persons or group of persons" (Education and Training Act 2020, s 10, s 597).

The implementation of our EEO policy and programme supports our school to:

prevent and eliminate bias and discrimination

promote an inclusive and safe work environment

treat all current and prospective staff fairly

provide equal access and consideration in all aspects of employment (e.g recruitment, training,

promotion).

We ensure that our EEO policy and programme is available to all staff. Prospective and current staff can

raise concerns at any time. See Concerns and Complaints Policy.

We monitor, review, and evaluate our employment policies and processes on an ongoing basis. We report

on compliance with our Employment Policy (including our EEO programme) in our annual report.

Equal employment opportunities (EEO) programme

To support equal employment opportunities at our school, we have a programme to identify and

eliminate processes that contribute to employment inequality. As part of our EEO programme, we:

appoint appropriately qualified staff through a fair and impartial appointment process

create opportunities for staff to receive information about the programme and provide feedback

(e.g. through staff meetings)

explore professional development and training opportunities

monitor the implementation of our programme and report to the board.

See Appointment Policy and Professional Development.

Any information collected as part of our EEO programme is kept confidential and securely in accordance

with privacy and record keeping requirements – see Privacy Policy and School Records Retention and

Disposal.

The principal assures the board that the school operates an employment policy that complies with the principle

of being a good employer, that the policy (including our equal employment opportunities programme) is

available to staff, and that a report on compliance is included in the annual report. See Review Schedule and

Board Assurances.

Related topics

Inclusive School Culture
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Bullying and Harassment

School Planning and Reporting

Appointment Policy

Flexible Working Arrangements

Staff Conduct

Professional Development

School Records Retention and Disposal

Privacy Policy

Concerns and Complaints Policy

Legislation

Education and Training Act 2020

Human Rights Act 1993

Employment Relations Act 2000

Public Service Act 2020

Resources

Ministry of Education | Te Tāhuhu o te Mātauranga: School annual reports  (see Statement of

compliance with employment policy)

Te Kāhui Tika Tangata | Human Rights Commission: Te Ōritenga me te Whakawāteatanga l Equality and

Freedom from Discrimination

NZSBA | Te Whakarōputanga Kaitiaki Kura o Aotearoa: What are Equal Employment Opportunities?

Hei mihi | Acknowledgement

SchoolDocs appreciates the professional advice of the Anderson Lloyd legal team (Dunedin) in reviewing this

policy.

Release history: Term 4 2024, Term 3 2023, Term 4 2022, Term 4 2020

IN THIS SECTION

Flexible Working Arrangements

Last review Term 2 2024

Topic type Core
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Kiwi Sport 

Kiwi Sport is a Government funding initiative to support students’ participation in organised sport. 

The school received $2,427 which was spent on: 

 Swimming lessons at the Splash Centre.
 Tennis Coaching
 Badminton Skills Lessons
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